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Type of issue 
(Please mark all that apply)


	PVG/ Disclosure check x
References 
Identity/Right to work checks
Health 
Equal opportunities
Agency staff
Other ( Please state)  …………………………………………………..

	
What happened?

	Disclosure stated 2 x convictions

	
Main issues/elements  that had to be considered
	Is this person suitable for care work?
What is the nature of the convictions?
How old are the convictions?

	
What was the outcome?


	A statement was asked for by the applicant regarding the incident including the following headings:
1. What happened?
2. What was the outcome?
3. What did you learn from this

This statement was considered by the HR Manager and the Director and the decision was made not to employ

	Any learning, changes to recruitment practice as a result

	Convictions should be individually considered to ensure the safety of people.



