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Settlement agreements
When there is a duty to refer a worker to us you should do so even if a settlement agreement has been entered into with a former worker.  We do not need the detail about any money paid, but we need to know the reasons for the compromise agreement.  When drafting the agreement you should make it clear to the worker that any confidentiality clause does not apply to information being passed to the SSSC.  You should also make sure that you do not enter into an agreement that prevents you complying with your responsibilities under safe recruitment and the Code of Practice for Employers of Social Service Workers, to see and provide reliable references.
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