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About the role of Assistant Statisticians 
 
Where will I be based?
Most posts are based in Edinburgh but there are also posts in Glasgow, Dundee and Livingston.

Which departments are based in Glasgow?  
The main areas with statistics staff currently based in Glasgow are: 
Lifelong Learning Statistics
Energy Statistics
Labour Market Statistics
Business Statistics
Trade Statistics 
Accountant in Bankruptcy (based in Killwinning but possible work in Glasgow) 
 
How flexible are SG with the analytical software used? Can AS’s use their preferred package?  
SAS and R are the most common analytical software used and training is provided. We provide basic in-house training and have contracts for more advanced training. We also have internal support groups. SPSS and a number of other software packages can be used depending on business needs. Don’t worry if you don’t have experience of analytical software – we’ll provide the training and on-the-job learning you need.
 
Do you hire new AS’s every year?  
We have run external recruitment boards for Assistant Statisticians annually for the last few years. This is subject to business needs and budgets.  
 
Do you ever hire above B2 level externally? 
Yes, however these do not happen very frequently. 
 
What proportion of the Stats Group have statistics degrees?  
Approximately half of the Stats Group have a Statistics or Mathematics degree. The majority of others have either a science undergraduate degree or a PhD.  
 
How important are programming/ coding skills?  
These are not essential skills when you join, you will be provided with training on any statistical package which you need to use in your role. Many roles do not require programming skills. 

Will there be opportunities to develop my personal and professional skills?
Yes. We offer great learning opportunities and you will continue to learn throughout your career and move posts across a range of areas. Every member of staff has a monthly conversation with their line manager to discuss their learning and development and wellbeing. As a statistician you will be required to complete a Continuing Professional Development (CPD) logbook and there is a minimum amount of learning and development you need to do each year.


How often are AS’s expected to move post?  
AS’s move post on average every two years. Moves are encouraged in order to widen breadth and depth of knowledge, however it is very much up to the individual and their preferences will be taken into account. More experienced statisticians tend to move less frequently.



Recruitment and the application form 

Where do you advertise your posts?
All of our permanent jobs including Assistant Statistician jobs are advertised at work-for-scotland.org

When will your next recruitment drive be held?
We plan to launch the next recruitment advert in January 2020 with assessment centres being held in March and posts starting from summer 2020 onwards. Please note that these dates are subject to change. 

Will it reflect badly if I apply for B1 & B2 level?  
No, it’s always safer. Only if you are unwilling to accept a B1 job should you apply for B2 only.  
 
What experience are you looking for in the application form?
Please refer to the current person specification for more details about the essential skills required. The current B1 application form consists of four sections and is looking for examples of:
- Experience of data management, using statistical skills
- Team work
- Planning and managing your work
- Communication skills

Is it a good idea to set out examples under headings of the STARR (Situation, Task, Action, Result, Reflection) format?  
You may wish to use the STARR approach to structure your evidence in your application form, but it is not essential to use it. Whether you use the STARR approach or not, the panel will be looking for clear, illustrative examples which directly relate to the essential criteria. A lack of clarity or relevance will negatively impact on the scoring for that particular criteria. 

Under the STAR format should most the focus be on Action and Result? 
It is important to set the context of your example, however the majority of the example should describe what you did, how and why you did it and the outcome of this.  
 

Can you use the same example more than once in the application form? 
You should show the breadth of your experience as much as possible in your application form. However, if an example of your work spans more than one essential criteria you can use it more than once but be sure to describe the relevant parts of the work. It would be advised not to use the same example for all essential criteria.  
 
Should you use one example per essential criteria or should you use a few examples for each?  
Given the word limit we would advise to describe one example in detail, however you could refer to other experience in your answer. For example: “Throughout my time at university I have presented confidently and successfully to a range of audiences, one example of this….. “
 
Do you provide visa sponsorships for international students? 
Yes, however, this depends on eligibility (for further information see https://www.gov.uk/browse/visas-immigration/work-visas and https://www.gov.uk/government/publications/nationality-rules). Please note that the current B2 entry salary is lower than the minimum appropriate salary threshold for the Tier 2 visa and therefore too low to meet this eligibility criterion.

Do you provide guidance for EU citizens who wish to stay in Scotland after the UK leaves the EU?
The Scottish Government is doing everything it can to support EU citizens to stay in Scotland. For the most up to date information please visit https://www.gov.scot/publications/eu-citizens-staying-in-scotland-package-of-support/



Pay and Promotion

What are the current entry salaries for Assistant Statisticians?
As of 2019 the entry salary for B1 is £25,367 and for B2 it is £29,759.
 
How soon can you get promoted from B1 to B2?  
There is no set time limit on promotion from B1 to B2 – promotion is based on the ability of the individual but you must complete your 9 month probabtion period to apply for internal opportunities. However, you can apply for externally advertised Scottish Government posts while on probation. The average time for promotion from B1 to B2 is about 1.5 years. 
 
Are promotion interviews post specific?  
They are post specific in that we run them specifically to fill posts in Statistics Group however there are normally a range of statistics post available for successful candidates. Very occasionally there will be job specific interviews but this is not the norm.  
 
How much scope is there for promotion to B3 level?  
There tend to be promotion boards to B3 most years. 
The Assessment Centre 
 
General 

Is there any flexibility in the interview dates?  
Within the days set aside for the assessment centre you can book a slot that suits you. You can let us know if you can’t make any of these dates, but it is unlikely that we will be able to run more assessment centres if you cannot make any of these dates.  
 
How long do interviews last?  
You should expect the assessment centre to last about 3 hours in total, however this will be broken down into written test, Presentation preparation & Presentation, and the Interview.  

 
The Written Test 
 
Is the written test more technical or interpretation of statistics?  
The written test is more technical and you will be expected to do basic calculations. The interpretation of statistics is tested via the presentation part of the assessment centre. Further information on the written test will be provided if you are invited to attend the assessment centre. 
 
Do you get formulae provided in Written Test?  
No, formulae will not be provided. However it will only be very basic statistics techniques. If you get offered an interview you will be provided with an information pack, which will include a practice test.  

Do you get a choice of questions?  
Yes, there is a choice of questions. You should only answer 4 out of the 6 questions provided.  
 
Can you use a calculator in written test?  
Yes, a calculator and a PC with Excel will both be provided 
 

The Interview 
 
Is it ok to use examples from your application form in the interview?  
Yes, not a problem. The application form is used only to sift applicants for the interview stage, after that it is not referred to. It all depends on how you perform on the day. So if examples you have used in your application form fit the questions you are asked in the interview then please use them.  
 
Do you present to the same people who will interview you?  
Yes, the presentation accounts for the first part of the interview 



Will you know from the question which competency you are being marked on?  
Yes, the interviewer will tell you which competency the question is related to. E.g. “Now we are going to ask you about “Self Awareness”…..” 
 
Will the interview panel know the results of the written test?  
No, this will be marked independently.  
 
How many people will be on the interview panel?  
There will be 3 people on the interview panel. Normally, 2 of these will be statisticians and the other will be another analyst or policy colleague. 
 
 
If Successful  
 
When would you be expected to start the job? 
HR will undertake pre-employment checks and when these are satisfactorily completed, a start date can be agreed. On average it takes around 6 weeks for these checks.  
 
How closely is the background/ degree related to the first post you get and do you have any freedom you have in choosing which area you want to work in?  
Where possible we will liaise with you and look at your past experience, however a lot depends on the posts which are currently available and business needs.  
 
What happens if you have a job you can’t leave straight away?  
We understand that some jobs will require a period of notice and will take this into account. However depending on the length of this time we may not be able to offer you a job straight away as some posts need to be filled immediately.





