
a s s i s t a n t  s t a t i s t i c i a n
re c r u i t m e n t

SĐŽƚƚŝƐŚ GŽǀĞƌŶŵĞŶƚHit the headlines...
Assistant Statisticians in the Scottish GŽǀĞƌŶŵĞŶƚ take 
on a signifi cant level of  responsibility for their area 
of work.  Here is a small sample of the column inches 
devoted to our work:

VŝŽůĞŶƚ ĐƌŝŵĞ ĚŽǁŶ ďǇ ϭϳй ŝŶ SĐŽƚůĂŶĚ
;BBC NĞǁƐͿ
SĐŽƚůĂŶĚΖƐ ƉŽƉƵůĂƚŝŽŶ Ăƚ ƌĞĐŽƌĚ ŚŝŐŚ
;TŚĞ GƵĂƌĚŝĂŶͿ
SĐŽƚůĂŶĚ ŽĨĨŝĐŝĂůůǇ ŽƵƚ ŽĨ ƌĞĐĞƐƐŝŽŶ
;STV NĞǁƐͿ
SƵƌŐĞ ŝŶ ŶƵŵďĞƌ ŽĨ SĐŽƚƐ ƐŝŶŐůĞƚŽŶƐ 
;TŚĞ SĐŽƚƐŵĂŶͿ
RĞĐŽƌĚ ŶƵŵďĞƌƐ ŐŽ ŝŶƚŽ ĨƵƌƚŚĞƌ ĞĚƵĐĂƚŝŽŶ Žƌ ũŽď
;TŚĞ HĞƌĂůĚͿ
BŽǁĞů ĐĂŶĐĞƌ ƐƵƌǀŝǀĂů ΖŵŽƌĞ ůŝŬĞůǇΖ
;BBC NĞǁƐͿ

...and then do something 
really important.
Of course, grabbing the headlines is only the by-
product of an Assistant Statistician’s role in the 
Scottish GŽǀĞƌŶŵĞŶƚ  ͘ Although, it should be clear from 
the above excerpts that an assistant statistician’s job 
is an important one. 

The ability for our profession to provide information 
that is both relevant and objective has clear 
implications for the effectiveness of the devolved 
Scottish Parliament.  Government Statisticians work 
alongside researchers and economists to produce 
the information that government needs to support 
effective decision making.

A breadth of experience...
The Scottish GŽǀĞƌŶŵĞŶƚ produces statistics across 
a diverse range of policy and business areas.  As an 
assistant statistician, you will be encouraged to gain 
experience in a number of the following subject areas:

• Agriculture, fi shing and forestry
• Commerce, energy and industry
• Crime and justice
• Economy
• Education and training
• Health and care
• Labour market
• Natural and built environment
• Population and migration
• Public sector
• Social and welfare
• Transport, travel and tourism.

How to apply
We advertise our vacancies here:
www.work-for-scotland.org 



If you would like us to keep you informed of temporary 
or permanent statistics vacancies in the Scottish  
Government, please email:
ƐƚĂƚŝƐƚŝĐƐ͘ĞŶƋƵŝƌŝĞƐΛŐŽǀ͘scot

ǁǁǁ͘ƐĐŽƚůĂŶĚ͘ŐŽǀ͘ƵŬͬƐƚĂƚŝƐƚŝĐƐ

http://www.scotland.gov.uk/statistics



Salary
Most direct entrants will start in the B1 pay band 
approximately £24k to £27k (2018 figuresͿ.  For  
those with relevant work experience there is also the  
possibility of direct recruitment at B2 leveů, with a ƉĂǇ  
range of approximately £28k to £32k (2018 figures)͘

Training & Development
The Civil Service encourages training and development 
of their staff.  Courses are available to improve 
statistical skills and there are opportunities to attend 
conferences on statistics and issues related to the job.  
Transferable skills can be developed through courses on 
communication, team building and managerial skills.

Promotion is based on merit and those who show a high 
standard of work will be given plenty of opportunity 
to move higher up the ranks.  All Assistant Statisticians 
have the chance to improve their skills and potential, 
enabling them to move on to more senior roles, such as 
Statistician or Senior Statistician posts.

GŽǀĞƌŶŵĞŶƚ SƚĂƚŝƐƚŝĐĂů SĞƌǀŝĐĞ
Aůů ƐƚĂƚŝƐƚŝĐŝĂŶƐ ǁŚŽ ǁŽƌŬ ĨŽƌ ƚŚĞ SĐŽƚƚŝƐŚ GŽǀĞƌŶŵĞŶƚ 
ĂƌĞ ƉĂƌƚ ŽĨ ƚŚĞ UK GŽǀĞƌŶŵĞŶƚ SƚĂƚŝƐƚŝĐĂů SĞƌǀŝĐĞ ;GSSͿ͘ 
   
HŽǁĞǀĞƌ͕ ƚŚĞ SĐŽƚƚŝƐŚ GŽǀĞƌŶŵĞŶƚ SƚĂƚŝƐƚŝĐŝĂŶƐ GƌŽƵƉ 
ŶŽ ůŽŶŐĞƌ ƌĞĐƌƵŝƚ ǀŝĂ ƚŚĞ SƚĂƚŝƐƚŝĐŝĂŶ FĂƐƚ SƚƌĞĂŵ  
ĐŽŵƉĞƚŝƚŝŽŶ͘ IĨ ǇŽƵ ƉĂƐƐ ƚŚĞ Cŝǀŝů SĞƌǀŝĐĞ SĞůĞĐƚŝŽŶ BŽĂƌĚ
ĂƐƐĞƐƐŵĞŶƚ ƚŽ ďĞĐŽŵĞ Ă FĂƐƚ SƚƌĞĂŵ AƐƐŝƐƚĂŶƚ 
SƚĂƚŝƐƚŝĐŝĂŶ ǇŽƵ ǁŝůů ŶŽƚ ďĞ ĂƐƐŝŐŶĞĚ Ă ƉŽƐƚ ǁŝƚŚŝŶ ƚŚĞ 
SĐŽƚƚŝƐŚ GŽǀĞƌŶŵĞŶƚ.

  
  
  
  
  

Requirements
To apply directly for an Assistant Statistician post at 
the Scottish GŽǀĞƌŶŵĞŶƚ you will need a good honours 
degree in a numerate discipline, e.g. statistics, maths, 
economics, sciences, etc.  You also need to be able to 
communicate and negotiate, analyse and evaluate, and 
to present your fi ndings clearly and concisely.

As an Assistant Statistician you will follow a 
structured development plan which will enable you to 
develop your skills and knowledge in different posts 
across a wide range of government departments.

We welcome applications from all suitably qualifi ed 
candidates and aim to employ a diverse workforce 
which refl ects the people of Scotland.

Locations
Most Scottish GŽǀĞƌŶŵĞŶƚ vacancies occur in Edinburgh 
in a number of buildings in the North,  West and 
centre of the city.  However, there are also several 
posts in Glasgow city centre and Livingston.  It 
is possible to move to different locations since 
assistants normally move post every 18-24 months.

JĂŵĞƐ ʹ EĚƵĐĂƚŝŽŶ DĞƉĂƌƚŵĞŶƚ 
Since I ũŽŝŶĞĚ ƚŚĞ SĐŽƚƚŝƐŚ GŽǀĞƌŶŵĞŶƚ, I  
ŚĂǀĞ ŚĂĚ ƚŚĞ ŽƉƉŽƌƚƵŶŝƚǇ ƚŽ ĞǆƉĞƌŝĞŶĐĞ Ă ǁŝĚĞ  
ǀĂƌŝĞƚǇ ŽĨ ƉŽƐƚƐ͘  MǇ ĐƵƌƌĞŶƚ ƉŽƐƚ ŝŶǀŽůǀĞƐ 
ǁŽƌŬŝŶŐ ŽŶ Ă ŶĞǁ ďĞŶĐŚŵĂƌŬŝŶŐ ƚŽŽů ƚŽ ŚĞůƉ
ůŽĐĂů ĂƵƚŚŽƌŝƚŝĞƐ ĂŶĚ ƐĞĐŽŶĚĂƌǇ ƐĐŚŽŽůƐ ƚŽ  
ĂŶĂůǇƐĞ͕ ĐŽŵƉĂƌĞ ĂŶĚ ŝŵƉƌŽǀĞ ƚŚĞ ƉĞƌĨŽƌŵĂŶĐĞ  

WŚĂƚ ƚŚĞ ƉĞŽƉůĞ ƐĂǇ͘ ͘͘

ŽĨ ƉƵƉŝůƐ ŝŶ ƚŚĞ ƐĞŶŝŽƌ ƉŚĂƐĞ ŽĨ CƵƌƌŝĐƵůƵŵ ĨŽƌ EǆĐĞůůĞŶĐĞ͘  CŽŵŵŽŶ  
ƚŽ Ăůů ŵǇ ƉŽƐƚŝŶŐƐ͕ ƚŚĞƌĞ ŝƐ Ă ƐƚƌŽŶŐ ƐĞŶƐĞ ŽĨ ƌĞůĞǀĂŶĐĞ ĂŶĚ ƉƵƌƉŽƐĞ 
ŽĨ ďĞŝŶŐ ŝŶǀŽůǀĞĚ ǁŝƚŚ ŝƐƐƵĞƐ ƚŚĂƚ ĂĨĨĞĐƚ ƌĞĂů ƉĞŽƉůĞΖƐ ůŝǀĞƐ͘ 
 
  

VĂůĞƌŝĞ ʹ HŽƵƐĞŚŽůĚ PƌŽũĞĐƚŝŽŶƐ 
So far, I ŚĂǀĞ ŚĂĚ ƚǁŽ ĞǆĐŝƚŝŶŐ ďƵƚ
ĚŝĨĨĞƌĞŶƚ ƌŽůĞƐ͘  IŶ EŶǀŝƌŽŶŵĞŶƚ EĐŽŶŽŵŝĐƐ I
ŚĞůƉĞĚ ƚŽ ĚĞǀĞůŽƉ ƚŚĞ ΖZĞƌŽ WĂƐƚĞ PůĂŶΖ ĨŽƌ  
SĐŽƚůĂŶĚ ĂŶĚ ǁŽƌŬĞĚ ĐůŽƐĞůǇ ǁŝƚŚ ƚŚĞ ƉŽůŝĐǇ ƚĞĂŵ 
ƚŽ ƉƵůů ƚŽŐĞƚŚĞƌ ĞǀŝĚĞŶĐĞ ƚŽ ƐƵƉƉŽƌƚ ĚĞĐŝƐŝŽŶ  

ŵĂŬŝŶŐ͘ I ŶŽǁ ǁŽƌŬ ŝŶ DĞŵŽŐƌĂƉŚǇ ĚĞǀĞůŽƉŝŶŐ ŚŽƵƐĞŚŽůĚ ƉƌŽũĞĐƚŝŽŶƐ 
ŐĞƚƚŝŶŐ ΖƵƉ ĐůŽƐĞ ĂŶĚ ƉĞƌƐŽŶĂůΖ ǁŝƚŚ ƚŚĞ ĚĂƚĂ ĂŶĚ ƐŽŵĞ ŝŶƚĞƌĞƐƚŝŶŐ 
ŵĞƚŚŽĚŽůŽŐŝĐĂů ƉƵǌǌůĞƐ͊  I ĂůƐŽ ǀŽůƵŶƚĞƌ ƚŽ ǁŽƌŬ ŝŶ ƚŚĞ SG RĞƐŝůŝĞŶĐĞ
RŽŽŵ͕ ƐƵƉƉŽƌƚŝŶŐ MŝŶŝƐƚĞƌƐ ŝŶ ŶĂƚŝŽŶĂů ĞǀĞŶƚƐ Žƌ ĞŵĞƌŐĞŶĐŝĞƐ  ͘

GƌĞŐŽƌ ʹ AŐƌŝĐƵůƚƵƌĞ SƚĂƚŝƐƚŝĐƐ 
I ũŽŝŶĞĚ ƚŚĞ SĐŽƚƚŝƐŚ GŽǀĞƌŵĞŶƚ ŝŶ ϮϬϬϵ͘  SŝŶĐĞ 
ƚŚĞŶ IΖǀĞ ǁŽƌŬĞĚ ŝŶ LĂďŽƵƌ MĂƌŬĞƚ SƚĂƚŝƐƚŝĐƐ 
;ĞǆĂŵŝŶŝŶŐ ƐƵƌǀĞǇ ĚĂƚĂ ĨŽƌ ƉĂƚƚĞƌŶƐ ŝŶ 
ĞŵƉůŽǇŵĞŶƚ ĂŶĚ ƵŶĞŵƉůŽǇŵĞŶƚͿ͕ JƵƐƚŝĐĞ ;ƵƐŝŶŐ  
ĂĚŵŝŶŝƐƚƌĂƚŝǀĞ ĚĂƚĂ ĨƌŽŵ ĐŽƵƌƚƐ͕ ƉŽůŝĐĞ͕ ƉƌŝƐŽŶƐ͕ 
ĞƚĐ͘ ƚŽ ůŽŽŬ ĨŽƌ ƚƌĞŶĚƐ ŝŶ ĐƌŝŵĞ͕ ĐŽŶǀŝĐƚŝŽŶ ƌĂƚĞƐ 

ĂŶĚ ƐĞŶƚĞŶĐĞ ůĞŶŐƚŚƐͿ ĂŶĚ AŐƌŝĐƵůƚƵƌĞ ;ƉƌŽĚƵĐŝŶŐ ĂŶ ĂŶŶƵĂů ďĂůĂŶĐĞ
ƐŚĞĞƚ ƚŽ ĞƐƚŝŵĂƚĞ ƚŚĞ ƚŽƚĂů ŝŶĐŽŵĞ ĨƌŽŵ ĨĂƌŵŝŶŐ ŝŶ SĐŽƚůĂŶĚͿ  ͘ TŚĞ 
ƌĞŐƵůĂƌ ƌŽƚĂƚŝŽŶ ŽĨ ƉŽƐƚƐ ŝƐ Ă ďŝŐ ƐĞůůŝŶŐ ƉŽŝŶƚ ĨŽƌ ŵĞ͕ ĞŶƐƵƌŝŶŐ ƚŚĂƚ  
ǇŽƵΖƌĞ ĂůǁĂǇƐ ŬĞƉƚ ŽŶ ǇŽƵƌ ƚŽĞƐ͊ 
 

SĂƌĂ ʹ HĞĂůƚŚ SƚĂƚŝƐƚŝĐƐ
DƵƌŝŶŐ ŵǇ ƚŝŵĞ ĂƐ Ă GŽǀĞƌŶŵĞŶƚ SƚĂƚŝƐƚŝĐŝĂŶ 
I ŚĂǀĞ ǁŽƌŬĞĚ ŝŶ EĚƵĐĂƚŝŽŶ͕ CĞŶƐƵƐ͕ TƌĂŶƐƉŽƌƚ
SĐŽƚůĂŶĚ ĂŶĚ Ăŵ ĐƵƌƌĞŶƚůǇ ǁŽƌŬŝŶŐ ŽŶ ƚŚĞ DĞƚĞĐƚ 
CĂŶĐĞƌ EĂƌůǇ ƉƌŽŐƌĂŵŵĞ ŝŶ HĞĂůƚŚ͘  IŶ ĞĂĐŚ ƉŽƐƚ I
ŚĂǀĞ ĨŽƵŶĚ ƚŚĞ ǁŽƌŬ ǀĂƌŝĞĚ͕ ŝŶƚĞƌĞƐƚŝŶŐ ĂŶĚ  
ƌĞǁĂƌĚŝŶŐ͘  TŚĞ ŵĂŶĂŐĞĚ ŵŽǀĞ ƐƚƌƵĐƚƵƌĞ ĂůůŽǁƐ 

ďƌĞĂĚƚŚ ĂŶĚ ĚĞƉƚŚ ŽĨ ĞǆƉĞƌŝĞŶĐĞ ƚŽ ďĞ ŐĂŶŝĞĚ ŽĨ ƚŽƉŝĐ ĂƌĞĂƐ ĂŶĚ 
ǁŽƌŬŝŶŐ ǁŝƚŚ Ă ƌĂŶŐĞ ŽĨ ŝŶƚĞƌŶĂů ĂŶĚ ĞǆƚĞƌŶĂů ĐŽůůĞĂŐƵĞƐ͕ ƐƚĂŬĞŚŽůĚĞƌƐ
ĂŶĚ ƚŚĞ ƉƵďůŝĐ͘  TŚĞƌĞ ĂƌĞ ĂůƐŽ ŽƉƉŽƌƚƵŶŝƚĞƐ ĨŽƌ ĨŽƌŵĂů ƚƌĂŝŶŝŶŐ ƚŽ 
ĚĞǀĞůŽƉ ƐƚĂƚŝƐƚŝĐĂů ĂŶĚ ďƌŽĂĚĞƌ ƐŬŝůůƐ͘
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